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Over 90% of members reported they take their work home _
y
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Most educational workers sacrifice a considerable O F E D U CATO RS

amount of personal and family time to do some
of their regularly assigned work in their homes. In
tandem with these findings, teachers and support
staff have reported significant increases in personal
stress levels because of the workload and volunteer
demands put upon them. Additional stresses result in
increases in illness and time lost at work. ¢
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CONCLUSION
The results showed a clear increase in stress levels WATC H

and frustration with the sheer volume of ministry
and board initiatives on top of the significant
amount of volunteer hours that members put in on
behalf of students. The increases in workload and
stress have taken a significant toll on the personal
lives of education workers. They continue to feel
the pressure to meet ever increasing expectations
from their employers to volunteer to run and
organize extracurricular activities. Positive working
conditions for education workers result in better
learning conditions for students.
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OVER 33% OF MEMBERS
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OVER 20% SPEND OVER 10 HOURS
EACH WEEK WORKING AT HOME
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r of new ministry and board-level initiatives that have been introduced and
d in public education has been steadily increasing over the past two decades.
ntinuing source of frustration because many educational workers have seen
e impact for their professional practices and for their students. Initiatives are
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MEMBERS SPEND AN AVERAGE OF 15 HOURS

ONLY 8% OF MEMBERS FOUND

benefit to their daily classroom

VOLUNTEERING FOR
EXTRA-CURRICULAR ACTIVITIES

Almost every member volunteers for at least
one extracurricular activity annually; most
volunteer for more than one activity. These
are not just for sports activities or clubs. There
are over 30 different types of extracurricular
activities that members volunteer to participate
in outside of their regular duties to support the
running of a school.
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3 OR MORE
extracurricular
activities

MEMBERS
facilitate, 18%
coach or lead

92%

of teachers volunteer
their time to run and
support extracurriculars

extracurricular
activities are

SPORTS-RELATED

members work
on COMMITTEES

help with
FUNDRAISERS
& CAMPAIGNS



